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Groundskeeper
Health & Safety 

Orientation

Presenter
Presentation Notes
WELCOME & INTRODUCTION
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What will we learn today?

Legislation
Responsibilities
Policy
General Safety Rules
Grounds Keepers Safety 

Guide
What to do in the event of an 

emergency?

Presenter
Presentation Notes
What expectations are there from this training?
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Legislation (The Law!)

• Occupational Health and Safety Act
• Regulations:

– Occupational Safety General Regulations
– WHMIS Regulations
– OH&S First Aid Regulations
– Fall Protection & Scaffolding Regulations
– OH&S Administrative Penalties Regulations
– Violence in the Workplace Regulations

• Codes of Practices & Guidelines
http://www.gov.ns.ca/lwd/healthandsafety/pubs.asp

Presenter
Presentation Notes
Legislative FrameworkThe Occupational Health and Safety Act provides a legal basis for the protection of employees in the workplace.The OHS Act provides for the promotion, co-ordination, administration and enforcement of occupational safety and health in the Province.The Act places certain duties on workplace parties.The Act places emphasis on proactive approaches to prevent injuries through an internal responsibility system based on the cooperation and involvement of the workplace parties in occupational health and safety matters.In addition, the broad duties identified by the Act are further defined by a tier of legislation, commonly referred to as regulations, together with lower tiers of non-statutory codes of practice and guidelines.Regulations Regulations spell out the specific requirements of the legislation and may be formatted to prescribe specific standards or performanceRegulations may also have general application or apply to a particular hazard or a particular type of work or workplaceCodes of Practice A code of practice is defined within the Act. It is a document prepared for the purpose of providing: practical advice on preventive strategies; for a specific hazard, in a specific workplace or a practical means of achieving compliance with occupational health and safety in legislation.A code of practice does not have the same legal force as a regulation but can be made so, by order of the Director, under the provisions of the Act.Guidelines The next tier in this process comes in the form of guidelines. The guideline, although not intended as a regulatory instrument, is based on the regulatory framework and provides information on acceptable practices to achieve regulatory compliance. In many cases the guideline will provide interpretation of the intent of the legislation and describe the rational used in its development. The guideline may in addition provide proactive programs or services that exceed the regulatory and legislative requirements.
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What about Responsibility?

NS OHS Act is based on an Internal 
Responsibility System:

Everyone at a workplace is responsible for 
creating and maintaining a safe and 
healthy workplace – to the extent of their 
ability and authority to do so.

Presenter
Presentation Notes
Administration: - set budgets - provide information, instruction and assistance to supervisory staff - understand the health & safety manual - ensure supervisors provide employees with necessary training, proper & safe tools, equipment and PPE - provide safety education program and first aid training - monitor departments and projects & hold them accountable for individual safety performance - provide discipline for non-compliance Supervisors: - know and apply policy & procedures and legislation - ensure employees are educated on how to work safely, use PPE  - advise on potential and actual dangers and how to isolate, prevent or remove them - in event of injury, arrange medical treatment - report and investigate all accidents immediately for means of prevention - carry out regular inspections of workplaces - provide discipline for non-compliance
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What about Responsibility?

For employees – this means:
- read, understand, and comply with safety policy, work 

practices, procedures and rules
- Wear required safety equipment and personal protective 

devices and clothing
- Notify supervisor of unsafe conditions or act that may 

endanger themselves or others
- Take reasonable precaution to protect the safety of 

themselves and others
- Participate in health & safety training
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South Shore Regional School Board’s
Occupational Health and Safety Policy

KEY POINTS!!!
- Safety of students and employee is a first priority
- Committed to the prevention of injuries, illnesses and 

incidents harmful to the environment
- Reducing potential risks
- All employees share responsibility to protect health and 

safety of themselves and others
- Work in compliance with the law, work practices and 

procedures
- Recognizes violence in the workplace as a health and 

safety hazard; there can be physical and emotional harm 
from violence; and any form of violence is unacceptable

- Committed to minimize or eliminate the risk of violence



05/05/2009 7

South Shore Regional School Board’s
General Safety Rules

APPLY TO ALL EMPLOYEES!
- Report accidents, injuries, near misses, unsafe conditions and practices
- Use safe work practices and job procedures
- Wear personal protective equipment
- Use tools as intended
- Electrical tools grounded and double insulated
- Do not use damaged or worn equipment
- Welding or burning operations by authorized personnel only
- Safe transportation of compressed gas cylinders
- Good housekeeping practices
- Do not work when ability is impaired
- Actively participate in safety program
- Do not work under suspended loads

Presenter
Presentation Notes
It is the board’s responsibility that all our activities comply with the highest standard of OHSContraventions will be regarded as serious breaches of expected performance and may be cause for disciplinary action
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WHAT TO DO IN THE EVENT OF AN 
EMERGENCY

- Seek assistance immediately – co-worker, use cell-phone, yell or 
signal for help

- Obtain medical attention as required – first aid kits, dial 911, or if 
able, drive to nearest medical facility

- Report all accidents and incidents as soon as possible, provide 
details and assist with investigation and help determine causes so 
that prevention of recurrences can be implemented.

- Report to office to complete documentation
- Follow medical advice and participate in rehabilitation plans, 

modified duties and return-to-work plans
- Maintain regular communication with Supervisor on your recovery 

status and expected return to work
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SUMMARY
All physical work exposes workers to some level of health 

& safety hazards.  It is important that we work together to 
reduce the risks to as reasonably low as possible.

The legislation outlines an “Internal Responsibility System” 
that support this effort.

This includes employee responsibilities to participate in 
protecting their own safety, including safety training.

The South Shore Regional School Board has developed a 
policy that support this.

There are also Safety Rules, Job Procedures and practices 
covering the use of Personal Protective Equipment.

However, if an emergency does still occur, it is important to 
know what to do.
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